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IF YOU GET A JOB IN AN EEA COUNTRY
The countries of the European Union have agreed to cooperate with a number of other European coun-
tries on social security, the “EEA Agreement”.

The EEA agreement means, inter alia, that a number of common rules on unemployment insurance ap-
ply.

THE EEA 
AGREEMENT 

The EEA 
 ⁄ Azores (Portugal)
 ⁄ Balearic Islands (Mallorca, Ibiza)(Spain)
 ⁄ Belgium
 ⁄ Bulgaria
 ⁄ Ceuta (Spain)
 ⁄ Cyprus (the southern part of the island)
 ⁄ Denmark
 ⁄ The Canary Islands (Spain)
 ⁄ Estonia
 ⁄ Finland
 ⁄ France
 ⁄ Greece
 ⁄ Guadeloupe (France)
 ⁄ French Guiana
 ⁄ Ireland
 ⁄ Iceland
 ⁄ Italy
 ⁄ Latvia
 ⁄ Liechtenstein
 ⁄ Lithuania
 ⁄ Luxembourg
 ⁄ Madeira (Portugal)
 ⁄ Malta
 ⁄ Martinique (France)
 ⁄ The Netherlands
 ⁄ Norway

 ⁄ Poland
 ⁄ Portugal
 ⁄ Réunion (France)
 ⁄ Romania
 ⁄ Switzerland
 ⁄ Slovakia
 ⁄ Slovenia
 ⁄ Spain
 ⁄ Sweden
 ⁄ Czech Republic
 ⁄ Germany
 ⁄ Hungary
 ⁄ Austria
 ⁄ Åland Islands (Finland).
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WHERE SHOULD YOU BE INSURED?

In principle, you should be insured in the country 
where you work. Therefore, if you work in another 
EEA country, you must, as a general rule, have 
unemployment insurance there, and therefore, 
you must cancel your membership at HK’s unem-
ployment insurance fund. Make sure you are cov-
ered by the other country’s unemployment insur-
ance before you cancel your membership at HK’s 
unemployment insurance fund in writing.

Employee in another EEA country
If you are employed in another EEA country, you 
will normally automatically have unemployment in-
surance there. In most EEA countries, the contri-
bution to unemployment insurance is deducted via 
wages and through the employer’s contribution to 
the insurance. You should always ensure that you 
are covered by unemployment insurance in the 
other EEA country.

Self-employed in another EEA country
It is possible to transfer member and insurance 
periods for self-employed activities between EEA 
countries.

If you start self-employed activities as your main 
occupation in another EEA country, you will gen-
erally have unemployment insurance there.

If there is no unemployment insurance offered to 
self-employed persons in the EEA country, you 
have the option of retaining your membership at 
HK’s unemployment insurance fund

Continued membership at HK’s unemployment 
insurance fund
If you cannot be covered by the other country’s 
unemployment insurance, you are always entitled 
to continue your membership at HK’s unemploy-
ment insurance fund. If so, you must document to 
HK’s unemployment insurance fund that you can-
not be insured in the other EEA country.

Documentation must be issued by the competent 
authority of the other EEA country to confirm that 
you are not eligible for insurance there.

If you choose to cancel your membership at HK’s
unemployment insurance fund anyway without be-
ing insured in the EEA country, it will have an im-
pact on your right to unemployment benefits and, 
if applicable, any later right to early retirement 
benefit. Therefore, always contact us before you 
cancelling your membership.

Consequences of incorrect and double insur-
ance 
It is very important that you are insured in the cor-
rect country. Not being properly insured may have 
serious consequences. The consequences de-
pend on how long you have had incorrect and 
double insurance.

In the worst case scenario, you cannot get unem-
ployment benefits and you can risk being eligible 
for unemployment benefit only after working full 
time for at least 1 year and being properly insured 
for the same period. This is true regardless of 
whether you have retained your membership at 
HK’s unemployment insurance fund. It can also 
mean that you lose your right to early retirement 
benefits at worst. Therefore, always ask us if you 
have any doubts.

TRANSFER OF INSURANCE AND 
WORKING PERIODS

The EEA rules allow you to transfer insurance and 
working periods between EEA countries. This 
means that you do not have to start over again 
having unemployment insurance when you move 
to another EEA country and are covered by the 
country’s unemployment insurance.

Therefore, you can also include these periods of 
any possible unemployment in another EEA coun-
try. However, you should be aware that the rules 
for receiving unemployment benefits are different 
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in each country. Therefore, always contact the 
other country’s unemployment insurance fund.
If you need documentation for insurance and 
working periods from Denmark, you must apply 
for document PD U1/certificate E 301 by complet-
ing and submitting the EEAS4 (EØS4) form. 

Being a cross-border worker in an EEA coun-
try 
You are a cross-border worker if you work as an 
employee or self-employed in one EEA country, 
but live in another, and at the same time return to 
your place of residence at least once a week. If 
you do not return to your place of residence at 
least once a week, you will be considered as “a 
worker other than a cross-border worker

As a cross-border worker, you must have unem-
ployment insurance in the EEA country where you 
work.

If, as cross-border worker, you become partially or 
periodically unemployed, e.g. if you are covered 
by a division of work, you must have unemploy-
ment benefits paid out in the EEA country in 
which you work and according to the rules of that 
country.

If you become unemployed, you must have the 
unemployment benefits paid out in the country in 

which you live and according to the rules that ap-
ply there.

If you returned to your residence less than once a 
week while you were working in another EEA 
country, you can instead choose to have unem-
ployment benefits paid out in the country in which 
you worked if you remain at the labour market’s 
disposal there.

As an unemployed cross-border worker or “a 
worker other than a cross-border worker”, you can 
also choose to remain at both the labour market 
in your country of residence’s disposal as well as 
that of the most recent country in which you have 
worked.  You must follow the rules of being at the 
labour market’s disposal in the country where 
your unemployment benefits are paid out.

Other foreign countries + Greenland
You can continue your membership at HK’s unem-
ployment insurance fund when you work in 
Greenland or other foreign countries (outside the 
EEA cooperation).

If you do not already have unemployment insur-
ance in Denmark, you may, under certain condi-
tions, be able to get it on the basis of your work in 
Greenland or other foreign countries.
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You must meet the following conditions:
 ⁄ You must be posted by a Danish employer.
 ⁄ Your job in Greenland/other foreign countries 

must be temporary and for a shorter number of 
years (in practice, a maximum of 6 years).

 ⁄ You must have had your place of residence 
and resided in Denmark before you started 
working in Greenland/other foreign countries.

 ⁄ You must apply for admission to HK’s unem-
ployment insurance fund at least 1 year after 
you have moved to Greenland/other foreign 
countries

Faroe Islands 
To the Faroe Islands
If you travel to the Faroe Islands to work, you 
must be insured with the Faroese unemployment 
insurance fund (ALS).

When you know from which date you are enrolled 
in the Faroese unemployment insurance fund, 
contact us and state the date. Then we will cancel 
your membership at the unemployment insurance 
fund, so that there are no overlapping periods of 
membership in both places (double insurance).

If you travel to the Faroe Islands as unemployed, 
you must, before leaving Denmark, apply for Dan-
ish unemployment benefits to take to the Faroe 
Islands. During the first 3 months without work in 
the Faroe Islands, you can receive Danish unem-
ployment benefits during your job search in the 
Faroe Islands.

If you are still unemployed after 3 months and 
choose to stay in the Faroe Islands, it is only at 
that point that you must enroll in the Faroese un-
employment insurance fund. When this has hap-
pened, you must cancel your membership at HK’s 
unemployment insurance fund.

Important to note if you receive unemploy-
ment benefits at the special rate for fresh 
graduates (graduate unemployment benefit) 
You can travel to the Faroe Islands with Danish 
unemployment benefits for up to 3 months. How-
ever, if you do not find a job in the Faroe Islands, 
you cannot continue to receive unemployment 
benefits, since graduate unemployment benefit is 
not a right in the Faroese unemployment insur-
ance fund.

From the Faroe Islands
If you travel to Denmark to work, it is important 
that you are enrolled with the unemployment in-
surance fund no later than 8 weeks after you can-
cel your membership at the Faroese unemploy-
ment insurance fund.

You must do this to preserve the right to merge 
membership and employment periods from the 
Faroe Islands and Denmark.

If you come from the Faroe Islands and move to 
Denmark while unemployed, you must apply for 
unemployment benefits in the Faroe Islands be-
fore leaving the Faroese unemployment insurance 
fund (ALS). You can then receive Faroese unem-
ployment benefits for up to 3 months while you 
are looking for work in Denmark.

If you do not find a job in Denmark within the first 
3 months, only after the 3 months have passed 
can you be enrolled in HK’s unemployment insur-
ance fund, and then receive Danish unemploy-
ment benefits if you still are eligible for unemploy-
ment benefits at that time.

If you are to receive unemployment benefits in 
Denmark, you must also always remember to be 
registered as unemployed on jobnet.dk

http://jobnet.dk


07

POSTING

If you are posted by your Danish employer to an-
other EEA country to work there, you have the op-
tion to be covered by Danish social security law. 
You can also retain your membership at HK’s un-
employment insurance fund

The prerequisite for retaining membership
of HK’s unemployment insurance fund is that:
 ⁄ you are posted for a Danish employer.
 ⁄ you receive wages from the Danish employer.
 ⁄ you are covered by the Danish social security 

rules upon departure.
 ⁄ your expected working period abroad does not 

exceed 2 years. However, it is possible to be 
covered for up to 3 years, see below.

 ⁄ you have not been posted to replace another 
person whose posting period has expired.

To be covered by Danish law during your posting, 
you or your employer must apply to borger.dk to 
certify an E 101 form.

Posting for more than 2 years
If, due to unforeseen circumstances, your posting 
is going to last more than 2 years, the employer 
must apply to the competent authority of the other 
EEA country for consent to extend the posting pe-
riod. This must be done before the expiry of the E 
101 period.

In this regard, the authority must issue an E 101/E 
102 form. If you get an E 102, you can retain your 
membership at HK’s unemployment insurance 
fund.

Posting for up to 3 years
When it is clear in advance that you must be 
posted for more than 2 years, you can only be 
covered by Danish law for up to 3 years regarding 
your posting if borger.dk enters into a special 
agreement with the country to which you are 
posted. If you are covered by such an agreement, 
you can retain your membership at HK’s unem-

ployment insurance fund.

ADMISSION/READMITTANCE TO HK’S 
UNEMPLOYMENT INSURANCE FUND
When you have been unemployed in another EEA 
country, you must apply for admission
 ⁄ readmittance to HK’s unemployment insurance 

fund when you return to Denmark

The conditions of admission depend on:
 ⁄ whether you have been a member of an unem-

ployment insurance fund in Denmark within the 
last 5 years.

 ⁄ whether it’s more than 5 years ago that you 
last were a member of an unemployment in-
surance fund in Denmark.

 ⁄ whether you have never been a member of an 
unemployment insurance fund in Denmark.

Member within the last 5 years
You can transfer your insurance and working peri-
ods from the other EEA country. However, a pre-
requisite is that you apply for resumption in HK’s 
unemployment insurance fund within 8 weeks af-
ter you have ceased to have unemployment insur-
ance in the other EEA country.

You are only entitled to admission, and therefore 
unemployment benefits, from the point at which  
HK’s unemployment insurance fund receives your 
written application for admission. If you are to re-
ceive unemployment benefits, you must have your 
place of residence and reside in Denmark, and 
you must remember to apply for a job at jobnet.dk

Member for more than 5 years 
– or not been a member
To transfer the insurance periods you have had in 
the other EEA country, you must, within 8 weeks 
from the time you have ceased to have unemploy-
ment insurance there:
 ⁄ begin work of at least 296 hours within 12 

weeks/3 months if you want to be admitted as 
full-time insured or at least 148 hours within 12 
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weeks/3 months if you want to be admitted as 
part-time insured.

 ⁄ apply for admission to HK’s unemployment in-
surance fund.

EARLY RETIREMENT BENEFITS
There are some special conditions that you need 
to be aware of if you are going to work abroad. If 
you work in another EEA country + Switzerland, 
you will, under normal circumstances, have unem-
ployment insurance in the country where you 
work.

This means that you cannot take out early retire-
ment benefit contributions during the period as it 
requires membership of a Danish unemployment 
insurance fund to be able to make salary contribu-
tions and to be entitled to early retirement bene-
fits.

For this reason, rules have been made that allow 
you to make early retirement benefit contributions 
in arrears when you return to Denmark.
 
However, you cannot necessarily count on your 
right to early retirement benefit, even though you 
have been insured or worked abroad.
Since it is a requirement that you make the nec-
essary early retirement benefit contributions in ar-
rears, you should be aware that the arrears pay-
ment of early retirement benefit contributions, 

depending on the duration of your stay abroad, 
can result in a relatively large amount. Therefore, 
it can be a good idea to save early retirement 
benefit contributions during the foreign insurance 
period.

You can read more about the right to early retire-
ment benefits after working and residing abroad in 
HK’s booklet “Working abroad and early retire-
ment benefit”, which you can find at  hka.dk

WHEN YOU RETURN TO DENMARK 
We recommend that you contact us before travel-
ling home to get the necessary guidance.

It is not a condition for enrollment that you can 
submit document PD U1/certificate E 301, but it 
may be a good idea if you want to bring your 
working and insurance periods from another EEA 
country or Switzerland.

If you are unemployed when you come to Den-
mark, or if you want to re-enter the early retire-
ment benefit scheme, it is important that you have 
the document/certificate with you when you return 
to Denmark.

The authority of the other EEA country must issue 
the document/certificate. Therefore, you must 
contact them in good time before returning to 
Denmark.

http://hka.dk


010

Your unemployment insurance fund seniority 
from another EEA country is documented by:
 ⁄ certificate E 301 if you have been in Norway, 

Iceland, Liechtenstein or Switzerland.
 ⁄ document PD U1 if you have been in another
 ⁄ EEA country.

Apply for document PD U1/certificate E 301
You can always transfer the insurance and work-
ing periods that the other EEA country has con-
firmed on the document/certificate to Denmark, 
even if the 8-week deadline has expired.

If you do not have the document/certificate with 
you when you return to Denmark, we can help 
you obtain it. In that case, you will need to com-
plete and submit “EEA 6: Application for document 
PD U1/certificate E 301 from another EEA coun-
try”.

It is important that you comply with the 8-week 
deadline for admission, whether you have re-
ceived the certificate or not.

WORKING IN THE ORESUND REGION
Denmark and Sweden have signed an Oresund 
agreement on social security for the Oresund re-
gion

Working in Sweden - living in Denmark
When you work in Sweden, you must have unem-
ployment insurance in Sweden. It is important that 
there is no break in your unemployment insurance 
fund membership - as you risk losing the right to 
benefits.

If you become unemployed, you are subject to 
Danish unemployment benefit rules. Therefore, 
you must register as unemployed at jobnet.dk on 
the first day of unemployment. You must also en-
roll in a Danish unemployment insurance fund and 
transfer your seniority from Sweden. Remember 
to get a PD U1 from your Swedish unemployment 
insurance fund.

Working in Denmark - living in Sweden
When you work in Denmark, you must be a mem-
ber of a Danish unemployment insurance fund. 
Whether you are employed or self-employed.

If you become unemployed, you are subject to 
Swedish unemployment benefit rules. This means 
that you must register as unemployed with the 
Swedish Public Employment Service in Sweden 
on the first day of unemployment. You must also 
enroll in a Swedish unemployment insurance fund 
and transfer your Danish unemployment insur-
ance fund seniority.

Read more at oresunddirekt.com. 

YOU CAN FIND MORE USEFUL 
INFORMATION ON THESE 
WEBSITES: 

 ⁄ borger.dk
Access to public information 

 ⁄ eures.dk
Portal for job seekers and employers who 
want to apply for jobs or recruit in EEA 
countries

http://oresunddirekt.com
http://borger.dk
http://eures.dk


HKA.DK

HK’S UNEMPLOYMENT 
INSURANCE FUND
Weidekampsgade 8 
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